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Our Vision

“Our students are
committed to developing
their potentials to the full
while striving for excellence.
They become responsible
individuals heading for

self-perfection.”
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Our Mission

“It is our mission to provide students with
equal opportunities to attend a balanced
educational programme whereby
schooling is considered a constructive and
enjoyable process conducive to personal
growth, and skills in problem solving are
developed in preparation for challenges

encountered in life.”



TP

U, RELAFVYERE AP iR

I FEFARBL R 2 L AR AH G & AR BRI 7
s R B ERR -

2. BEAFREARLALENTT NS o e HEE AL
fus T AREE o

3. RASIEEEVEIP S BEEY PR & o

4. BEF2 A2 AR

5. 2 EEA BARI SN A o

6. BEEF I BEOIIEAEREZ LA o

7. BEFLp LR pEORS -

8. BWEVLF BELIRBRIPHFLE I LR -

9. ZEH 4K ELA « A A s & R fF“ﬁ?ﬁ:ﬁ?ﬁﬁf

BE
2, FHREEERT RGP
1

B BHASE Y S
2. HFHLAEROT R EE L RELBFIITOTASH o
3. L ALHE R A E A LR R v B G T

o

4. HEAREFTRBER B K-
5. HEZEFAAGT G M IRE o

FHEREREDD K
AEEMEFL  Fe P ACEESRREEDEY
g °

ia—

2. F i kb bldoX RS RE G ko RE T RS 4
bz £ ek o

3OEARGR §H 0 ARHR R FRLR -

4 FEHBER 285 RA L PPN 4 o

5. 5 RERE LM EH RN ER S § -

6. FUBS L & @ 137 & Y IR LR A e
U T R B R A




[ BRENEEE
| |
| | 1 1
[ beketr ] [ Bl [ R B ]
I
[ IR E
| |
( I B e L 2 s 1 )}
B B B
I 'd : Y 'd I N\ I 'd : N\ 'd I N\ 'd I Y
SRR ARE &R R, [ EEmERS BRHEERY e 2 BN
I 'd I Y 'd I N\ I 'd I N\ 'd I N\ 'd I N\
Bt [\ PSS Fesbst [ ERELEAG B B A ek sl
| ) | S | , | | ) |
wEsE N SR S S SMERERAY Ce R %%
I Ve I ~ ' I ™\ 'd I N\ 'a I N\
PSSR NG W RN e I
i I i i 1 | i [ i
A~ HERATHE AZH BRI B AR S EERARKEHR
( I B ( l 2 s I !
F2EE BRI S S B AT N
'd I Y 'd I N\
BHEE [ RS N
- I N s I N
A BT E) N
‘ | 1 i [ \
LEy=] 6 e
'd I N\ e I
EE W R




2015/2016 & & ML ¥ 5

) MR TR AP H IR
BhoE LA R £ B 0 20152016 B & 5

Yo el 3 I8 4o



L% 4]

R I\ as ) (2015-2016)
NS
L BT © A T ) P SR RSB
At Hg | TIF BObRRl | R A HRTE S5 A AR
LHRFIERE A L R DR |1 0% BMERY || SARTEEE 2R N LR I
ERISERE | bomEERE, | A IR BT - 0 T R
U - DEGRAE 2. YR LN EER— (B SR - BTN ¢ §
FFREE (B SPORMEAHT ~ 20,800 -
FER & 1T GRS SRR
SR TEE | AT ERBRUE (& RS GRTRE
S | A $4955 T N -
i - it
9
CHERE
i7
HATRE -
2 BT |1.90% BRAEAE |1 EATRREE [SEHE SR PR A R B
BUEEMRAR I | AR | SRR PSRRI |4 R T -
RAFSEEE . |98 oL FERFHES
MR - TAFAREIR G
2. BAREHE




e

P RER N a3 ) (2015-2016)
Qw‘
H A Mg 1 ITAE i ThAER] P A RIS 2EA FreE &R
GRERR TETE (1.90% BAE |1 EMNREE |88 EEER A (BRI S RS TR L) R
H 5 BEEAE TESEIRI%H %= BRI R R AR E
SUNIEEEY HEHERR ERFHMEE |HIETS » THEER RS
HERE - FIlSR EEhA JEAEAIE (2. BARGHE i 22,000 -
T FEE - BEEinEa
CHEEER AR EH 1.90% E24:5E |1. ZAEIREREE |&845 BRETRAH | BRI B R AR R S B
PRI - (R H %= rha Rl | BUER G O PR R AYER
HIRFHEESD - H O AR ERFHEE 18 - BB ETWESR
RS 2. BAMGHE R ¥ GiET - LR TITE
HAEHEHE i o
rdc: 3. ECPkERE AR
RE L | BAERERR
BEFRNE
2 100%FHEE |
RIERE %
BEERIEZEA
AR R
BFIAAE

BERED -




R *. 4 (2015-2016)
J 9,

b
H & g | TAE ACThAER] ST A R I=E=UN PR &R
2OPRAEAGESCEE LS TEEEE ) |1 90% AR |1 BARERE |REE FEXRIEE B EEER LR 5%
AE Rl > R 9B K RMEZER ~ | SCRFERT & E i aa s
ESEER SRS HMREEE (2. B2 A e K% B2 BLE - BRAE > P MG T E B
EHifiZ | (LAC) Firp 2 - sk R HOEE ~ R B
FEFER A R EISEIRHME
HEETT - EHil
3 ERFHAMEZERE S |1 AHER TR > 8550 |1, 90% 281 |1. &CpRERiS L | B BRI B AR ER B RS
BEmEE " 512 "TETEY,| AREENH [EREH 13.11.2015 BRI R E TS
B BUEERN - efeEn | BANEES e (MEFRE  BHERE
R StiES R T TS Ry AT PR HEAH R RS
BRI HERE A BHRRAY I - THEZF 58 6,000 < )
B TAESGEY, HAR
R E

10




it % , b (2015-2016)
0. "
v
H A HhE / TAE i ThAER] P A RIS 2EA FreE &R
2. ENFEFEIFEER - o |1 BFfER/NGE |1 REERR RN BB ARG FfEIZ /NG
JIEsEET EH 2R P4 BETETE | AH4REHIZEERT (LB
BRI FHERETS
D2 HERRER BRTR o | RERAE
A REFER
HIRMTEZER 2. 03RS}
RefLEIAER | EEfRE4EH
8 SR
2. BRARIEE mily H 2
RTBE A EE A DAEE S
AERE RIS ERhIl Al 458
A THIS] EHI{EH R
i [E RS E 2
EfEfERZ | Ao

F -

11




L% 3R

o
5

Tang Shiu Kin Victoria Government Secondary School
Major Concern 2 :Foster whole person development through enhancing students’ awareness on career life planning GREIZEE » pkEEEF - &

(2015-2016)

S2H)
Annual School Plan on Career Life Planning Education and Career Guidance Service (2015/16)
Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required
1. Provide 1.1 Allocate some class periods | 1.1 to 1.10 * Observation 2015-18 | Careers Team, all Produce a
career life each year for career life More than 70% of | e Student Class Teachers and | Teaching Package
planning planning education. S.1 to S.6 students Questionnaire Class Supports on career life
education for Students will be guided to reflect that they planning.
S.1t0 S.6 discover their potentials and | have tried to plan Use career tool
across the talents, set short-term goals | for their life books for S.1-S.3
curriculum. and learn to achieve them. through discussion ( Finding the
1.2 Implement with class teachers, Subject Teachers of | Colour of Life) and
Self-Improvement Scheme career teachers or Life Education S.4-S.5 ( Career
(BE#ESTE]) for S.1t0 S.6 journal writing. Mapping).
students with goal setting Whole-Person
and review sessions for each Development Teaching Package
school term. Committee / All on
1.3 Organize one career life Class teachers and | Self-Improvement
planning activity for each Class Supports Scheme for S.1 to
Core Subject every year. 2015-18 | All Core Subject S.6.
Departments
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Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required
1.4 Organize one career life
planning activity for each
Elective Subject every year. 2016-18 All Elective Subject
1.5 Issue one careers brochure Departments
each term to provide all
students with information on Careers Committee
entrance requirements and
course structure of
university and
post-secondary institute
programmes and
qualification framework
1.6 Provide links to useful
career-related websites on Careers Committee
the school webpage
1.7 Conduct a Pre-S.1 summer
programme each year on Counselling
preparing new S.1 students Committee and
for secondary school life. Discipline
1.8 Organize talks for S.1and Committee
S.2 students to learn about Careers Committee
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Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required
living a positive life with
purpose and building up
good life habits.
1.9 Organize talks for S.3 Careers Committee
students on goal setting and
life planning.
2. Provide 2.1 Conduct careers talks for 2.1t024 e Observation 2015-18 Curriculum Reference Books
guidance to S.3 students and parents on | More than 70% of | * Career Development and Card Sort
S.3 students S.4 school streaming policy, | S.3 students find it Counselling Committee, tools: $1,000
on choice of procedures and choice of useful records Careers Committee
S.4 electives elective subjects. e Student
and S.4 2.2 Two Trial Runs on S.4 Questionnaire Curriculum
streaming streaming exercise and Development
choice of elective subjects Committee,

2.3 Taster programmes on
senior secondary elective
subjects during Easter
Holiday.

2.4 Day camp on goal setting
and career planning.

2.5 Career Interest Inventory

Careers Committee
Subject
Departments
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Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required
(Online career interest
assessment)

3. Provide 3.1 Job Shadowing activities 3.1t03.2 e Observation 2015-18 | Careers Committee | Transport
experiential during Christmas / Easter More than 70% of Allowance for
learning /Summer Holiday. the participants Students :$1,000
activities for | 3.2 ‘Career Live’ - Careers find it useful Prizes: $500
S.4 and S.5 Simulation Games for S.5
students to students
heighten their
awareness on
the
importance
of life
planning

4. Provide 4.1 Careers teachers and 4.1t044 Student 2015-18 Careers Committee | Hire service from
careers talks university admission Most students find | Questionnaire NGOs : $20,000

on career
life planning
and further
studies

opportunities

officers deliver talks to S.6
students on interview skills,
JUPAS programmes,
JUPAS, E-APP and IVE
Applications and further

the talks and

activities useful
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Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required

in Hong studies in Mainland, Taiwan
Kong, and Macau.
Mainland, 4.2 Mock Release of HKDSE
Taiwan and Results, JUPAS Offer
Macau for Results and Post-secondary
S.4t0S.6 Institute Applications for S.5
students students.

4.3 Careers talks on multiple

pathways for S.6 students.
4.4 Careers talks on release of
HKDSE results.
5. Provide 5.1 Careers teachers offer career | 5.1 to 5.2 e Observation 2015-18 Careers Committee

career guidance to all S.3 students | Most students join | ¢ Career
guidance for on S.4 Streaming. the individual Guidance
all S.3 5.2 Careers teachers / alumni career guidance Records

students, S.6
students and
selected S.1
to S.5
students

offer career guidance to all
S.6 students on JUPAS and
E-APP applications.

5.3 Collaborate with alumni to
run Mentorship Programme
(Watchmen) for S.6

sessions

5.3
At least 40 students

join the Watchmen

Alumni Mentorship
- Watchmen

Scheme Teacher in

16
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Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required
students. programme Charge,
Careers teachers,
5.4 Provide individual and 5.4 Class Teachers,
group counselling service to | 3-5 referrals Class Supports and
students on career life received from each Subject Teachers
planning. class for individual
/ group counselling
and follow-up
sessions.

6. Arrange 6.1 Organize visits to local 6.1t0 6.4 e Observation 2015-18 | Careers Committee | Student Transport
activities or universities and Most senior form ¢ Student Allowance: $3,000
visits to post-secondary institutes for | students have Questionniare Hire of service
business senior form students on visited/ participated | * Feedback from from NGOs :
firms of university information days | in at least one NGOs/ business $30,000
different and student development university/ NGO / firm
professions days. business firm /
and tertiary Organize career visits to internship
institutions to local businesses and programme/ job
enhance government departments shadowing
students’ through collaborating with | programme
knowledge of Home Affairs Dept, NGOs.
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Targets

Strategies

Success Criteria

Methods of

Evaluation

Time

Scale

Persons in charge

Resources

Required

the world of

work.

6.2 Join the Business-School
Partnership Scheme as a
partner school in providing
mentorship and field
experience to senior form
students.

6.3 Job Shadowing activities
offered by NGOs / Alumni
during holidays.

6.4 Summer Job Experience
Programme for S.4 to S.6

students.

7 Arrange
different
activities /
programmes
to enrich
students’ life

experience

7.1 School-based Career Expo
for S.6 students and parents

7.2 Mock interviews for S.6

7.3 Workshops on writing CV,
application letters and
personal statements and
SLP.

7.1t07.6

Most S.6 students
can gain useful
information from
the Expo and learn
interview skills and

can produce their

e Observation

e Student
Questionnaire

e Feedback from
teachers, alumni
and activity

organizers

2015-18

Careers Committee

Hire service from
NGOs: $20,000
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Targets Strategies Su ccess Criteria | Methods of Time Persons in charge | Resources
Evaluation Scale Required
7.4 Professional sharing own CV and
sessions by alumni on career | personal
life planning. statements.
7.5 Schools Parents and
Business Partnership
Scheme for S.4 to S.6
students.

8 Provide 8.1 Arrange school-based 8.1-8.2 Teacher 2015-18 Careers Committee | Hire service from
career life workshops for all teachers. | Positive feedback | questionnaire NGOs : $5,000
planning and from 80% of
career 8.2 Arrange class teachers and | teaching staff and
counselling class supports to attend 80% of teaching
training for career counselling, career staff join

teachers

life planning and Career
Interest Inventory
workshops and seminars run
by EDB and NGOs.

workshops and
seminars run by
EDB and NGOs.
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Targets Strategies Success Criteria Methods of Time Persons in charge | Resources
Evaluation Scale Required
9 Provide 9.1 Organize parents’ seminars | 9.1 2015-18 Whole Person Hire service from
training to and workshops. 10% of parents join Development NGOs : $3,000
parents on the parents training Committee /
ways to workshops and Careers Committee
support their seminars. PTA

children on
career life

planning.
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